denepanbHOE TOCYAaPCTBEHHOE OI0PKETHOE 00pa30BaTENbHOE YUPEKIACHHUE
BBICITIETO 00Opa30oBaHUs
«HoBocubupckwii rocy1apcTBEHHBIN TEXHUYIECKIH YHHBEPCUTET»

Kadenpa nHOCTpaHHBIX S3bIKOB TEXHUYECKHUX (DaKyJIbTETOB

IHacnopr 3a4era

1o qucuuIuiiie « M HOCTpaHHBIH S3BIK (U1 POIOJKAIOIINX 00yueHue)», 4 ceMecTp

1. Crpykrypa 3auera
IucbsmeHnHas 4yacThb
1. Jlekcuko-rpaMMaTHYECKUH TECT
2. TIucbMeHHBIN MepeBo/i C MHOCTPAHHOTO HAa PYCCKUH SI3BIK CO CIIOBApPEM
YcrHas yacth (0MJ1€T)
1. MoHoorn4eckoe BhICKa3bIBAHKE 110 OJIHOW U3 TEM, U3yYEHHBIX B TEUEHUE CeMecTpa

2. Meroanka oueHKHu

3adeT MPOBOAMTCS B TUCEMEHHOW M YCTHOU (hopMme.

Tucomennasn 4acTh BKIKOYALT:

- BBIIOJIHCHWE TECTOBBIX 3aJaHUH C HCIOJIB30BAHUEM JJICKTPOHHOW HMH()OPMAIMOHHO-
obpasoBarenbHoi  cpemst  HI'TY  (http://  www.nstu.ru/sveden/eos); TectoBbie 3agaHus
OXBATBIBAIOT JICKCHKO-TPAMMATHICCKUI MaTepHal COJIEPKaHUs TUCIUTUTHMHBI «HOCTpaHHBIHI
A3BIK (U1 IPOJIOIKAIOIIMX 00yueHue)» B 4 cemectpe (1. 5);

- BBINIOJTHEHHE MTUCHMEHHOTO TIEPEBO/Ia C HHOCTPAHHOTO Ha PYCCKUH SI3BIK CO CIIOBAPEM TEKCTa I10
OJTHOM W3 3YUEHHBIX B TeUeHUe ceMecTpa TeM o0beMoM 1500 reyaTHbIX 3HAKOB (11. 5).

Yemuas 9acTb BKITFOUaeT OTBET Ha BOTIPOC Ouiera.

bunet cocrout u3 1 Bompoca, KOTOpBIii BKITIOYaeT MOHOJIOTUYECKOE BhICKa3bIBaHHUE MO OJTHOM U3
4-X TeM, U3y4YEeHHBIX B TeUEHHE ceMecTpa (11. 5);

Takum o0OpazoM, MpoBepsieTCs YpPOBEHb CHOPMUPOBAHHOCTH KommeTeHIud YK—4 u
COOTHECEHHBIX C HUMHU UHANKATOPOB, 3aKPEIUICHHBIX 33 JUCIUIIIMHOMN.

[IpenonaBarens BripaBe 3aaBaTh CTYJACHTY YTOUHSOITNE U JIOTIOJTHUTEIBHBIE BOITPOCHI 110 TEMaM
(m. 5).

3. Y];)OBHI/I OCBOEHHUS KOMIIETeHIU 1 KPUTCPHUHU OLHCHKH

3adeT cuMTaeTcs CIaHHBIM Ha MPOABHHYTOM YPOBHE, €CIIH:
- CTYJEHT NpaBWIbHO BBIMOMHMI OT 26 10 30 3amaHuil Tecra, 3HAeT OINpENENIEHUs BCeX
TIOHATHH, MIPOIEMOHCTPUPOBAT CIIOCOOHOCTB 0e30mud09HO yCTaHaBIINBATh
MIOCJIEIOBATENILHOCTD U COOTBETCTBUE MEK/1Y MPOLIECCAMU U SIBJICHUSIMH, BBISBIISATH POOJIEMBI,
npeyaraTh MEXaHU3MBI HX PEIICHUS, He JOMYCKAET JIEKCHYECKUX U TPAMMAaTHUECKUX OITHOOK;
- BBIIIOJHEHHBIM MHCbMEHHBIA MEPEBOJ - MOJIHBIM, aJeKBATHBIN CMBICIOBOMY COJEPKAHUIO
NEPBOMCTOYHUKA;
- B MOHOJIOTUYECKOM BBICKa3bIBAHUU COOJIOAAETCS YeTKasl JIOTHKA, MO3BOJISIOMIAs TOHATh
pa3BUTHE TEMBI, COJEP)KAHHWE BBICTYIUICHUS TIOJTHOCTBIO COOTBETCTBYET IOCTaBJICHHON
3ajade, CTYAEHT TMPHUBOJUT JOCTATOYHOE KOJIMYECTBO (DAaKTOB M apPryMEHTOB IS
JIOKa3aTeIbCTBA TE3UCOB, PEUb XapAKTEPU3YETCs IMUPOKUM JTHATa30HOM TPAMMAaTHUECKUX U
JIEKCUYECKUX CTPYKTYP, UX HCIIOJIb30BaHHE KOPPEKTHO;

komnereHIIMM YK—4 U COOTHECEHHBIE C HHMHM HHJWKATOpbl, 3aKpEIUICHHBIE 3a
JUCLUTUTMHOM, c()OPMHUPOBAHBI B MOJHOM o0beme. OneHka coctapisier om 17 0o 20 6annog



BKIIFOYUTCIBHO.

3auer cuuTaeTcs CAAHHBIM Ha 0230BOM YpPOBHE, €CIIH:

- CTYJICHT TIPAaBWJIHLHO BBITIOJHUI OT 21 10 25 3amaHuii TecTa, 3HAeT ONpeaeSICHUs OCHOBHBIX
MOHSTHI, MPOJEMOHCTPUPOBAT CIOCOOHOCTh YCTAaHABJIMBATH IOCIIEAOBATEIBHOCTh H
COOTBETCTBHE MEXAY MPOIECCaMU M SIBJICHUSAMH, MPABUIBHO XapaKTEPU3YET IPOIECCHI,
SIBIICHUSI, HE JIOITYCKAET CYIIECTBCHHBIX JIEKCHYSCKUX U TPaMMATHYECKHUX OIITHNOO0K;

- BBITIOJIHCHHBIM MUCHMEHHBIA TIEPEBOJI - TOJHBIN, aeKBAaTHBI CMBICIIOBOMY COJEPIKAHHIO
MEPBOMCTOYHHUKA, COJAEPIKUT 2—3 CMBICIIOBbIE HETOUHOCTH;

- B MOHOJIOTHY€ECKOM BBICKAa3bIBAaHUHU B OCHOBHOM COOJIFOIa€TCS YETKAs JIOTHKA, TT03BOIAIONIA
MOHSTh Pa3BUTHE TEMBbI, HO CTYJACHT HE MPUBOJUT JOCTATOYHOE KOJIUYECTBO (HaKTOB W
apryMEHTOB JUIsl JIOKa3aTelbCTBA TE3MCOB, TEMa B OCHOBHOM PACKpBITA, S3BIK HM3JI0KEHUS
pPOCT M $ICEH, HO BCTPEYAIOTCS HE3HAYUTEIbHBIC OIIUOKM B BBIOOPE JIEKCUYECKUX U
rpaMMaTHYECKUX SAWHMII, CTYACHT JIOMYyCKaeT KOMMYHHUKATUBHO HE 3HAYUMBIC OITHOKH;
komreTeHIMH Y K—4 1 COOTHECEHHBIE C HUMU WHAUKATOPHI, 3aKPETUICHHBIC 3a TUCITUTUIMHOM,
COJIep’KaT HECYIIECTBEHHbIE MpoOenbl M cPopMUpOBaHBl HAa 0a3oBOM ypoBHe. OleHka
coctaBisieT om 13 0o 16 b6annoé BKIOYUTEIILHO.

3ader curTaeTcs CJAaHHBIM Ha MOPOTOBOM YPOBHE, €CIIH;
- CTYJICHT TPaBHJIBHO BBIMOJHWI OT 15 10 20 3a1aHuii TecTa, 3HACT ONpPECIICHISI OCHOBHBIX
MOHSTHIA, TPOJECMOHCTPUPOBAT CIOCOOHOCTh YCTaHABJIMBATH IOCIEAOBATEIBHOCTh H
COOTBETCTBHE MEKIY IPOILECCAMU M SIBJICHUSMH, HE JOMYCKAET TPYOBIX JIEKCUYECKUX M
rpaMMaTHYCCKUX OMIMOOK, MPUBOISIIUX K MPUHITUITHATEHOMY UCKAKCHHUIO CMBICITA;
- BBITIOJIHEHHBIN MEpPeBO]] - HEMOMHbIN (2/3 — 1/2 Bcero TekcTa), AOMYIIEHbI 2—3 OMUOKU B
nepeiaue CMbICIIOBOTO CO/ICPIKAHMS,
- 1IeJIb MOHOJIOTHYECKOI'0 BBICKAa3bIBaHHS 0003HAYCHA HEYETKO, TeMa YaCTUYHO PACKPHITA, B
OCHOBHOM HE COOJIFO/IACTCS YeTKas JIOTHKA, MTO3BOJISAIONIAS TIOHATh PA3BUTHE TEMBI, CTYACHT
HE MPUBOJUT JOCTATOYHOE KOINYECTBO (DAKTOB M apryMEHTOB ISl JOKA3aTeNIbCTBA TE3HCOB,
B peuYd HAOJIOMAIOTCS OIMMOKA B BBIOOpPE JIEKCHYCCKUX W TPAMMATHUECKUX CIUHUI] U
KOMMYHHUKATHBHO HE 3HAa4MMble OIIMOKH, CTYIACHT MWCIBITHIBAET TPYAHOCTH, OTBEYas Ha
BOTIPOCHI;

koMmreTeHIIMM YK—4 © COOTHECEHHbIE C HHUMH HMHIUKATOpPHI, 3aKpEIUICHHbIE 32
JTUCITUTUIMHOM, cojaepkar mpodensl W chopMHpoBaHB Ha MOPOTOBOM ypoBHE. OIlleHKa
cocTasisieT om 10 0o 12 6ann06 BKIIOUUTEIBHO.

3ayer CcuyuTaeTCs HE CHAHHBIM U pe3yJabTaT IPOMEKYTOYHOM aTTeCTallud MPU3HAETCA
HEY/10BJIETBOPUTEIbHBIM, €CIIH:
- CTYJEHT IPaBUJIbHO BBIMOJIHUI MeHee 15 3a1aHuii TecTa, He 3HACT ONPEAEIICHUI OHATUH, HE
POJAEMOHCTPUPOBAI CIOCOOHOCTh YCTaHABJIMBATh IOCJIENOBATEIBHOCTh U COOTBETCTBHE
MEXJy MpoIeccaMd U SIBICHHUSIMH, JIOMMYCKaeT IpyOble JEeKCHYeCKHe M TpaMMaTHUecKue
OIMMOKH, MPUBOJIAIINE K NCKAKCHUIO CMBICIIA;
- BBINIOJIHEHHBIM TEPEBOJ - HEMONHBIA (MeHee 1/2 Bcero Tekcra), 4acTUYHO aJeKBAaTEH
CMBICJIOBOMY COJIEpKAHHUIO TEPBOMCTOYHMKA, JOMYIIEeHbl Oojiee 3 omubOK B mepenaue
CMBICJIOBOTO COAEPKaHMUS;
- IeJIb  MOHOJIOTUYECKOTO  BBICKA3bIBaHHMS HE 0003HA4Ye€Ha, BBICKA3BIBAHHE HE
CTPYKTYPUPOBAHO, COAEpP)KAaHME YACTUYHO COOTBETCTBYET 3asBJICHHON TeMe, CTYJIEHT He
NPUBOAUT (DAKTBI W apTyMEHTHI JJIs JOKa3aTeIhCTBAa TE3MCOB, MCIOJB3YIOTCS 3aydCHHBIC
MPOCThIE JIEKCUYECKHE M TPaMMATHUUYECKHE CTPYKTYPBlI, CTYIAEHT HE MOXET OTBETUTh Ha
BOIIPOCHI;

komrereHIIMM YK—4 U COOTHECEHHble C HHUMHU HWHAUKATOPHI, 3aKpEIJICHHbIE 3a
TUCIUATITNHOM, HEe chopmupoBanbl. OLIeHKa cocTaBisieT mexee () bannos.



4, Illkana oneHKH

3a4er cuuTaeTCs CAAHHBIM, €CIM CyMMa OaJlIOB MO BCEM 3a[[aHUSM MUCbMEHHON U YCTHOMN
gactu cocraBimsier or 10 go 20 6amioB BrirountenbHo. Cymma menee 10 6amioB mpusHaercs
HEYJIOBJIETBOPUTEIBHBIM PE3YJIbTATOM IMIPOMEKYTOUHOM aTTeCTaIH 110 AUCHUTUIIHHE.

B o011eii o1ieHKe 0 AUCHMITIMHE OalIbl 33 3a4€T YUUTBIBAIOTCS B COOTBETCTBHUH C IIPAaBHIIAMU
OaJUTbHO-PEUTHHTOBOM CUCTEMBI, ycTaHOBIeHHbIMHU B HI'TY.

5. IlpumepHbIii TeCT AJIA 3a4eTa MO AUCHUILIMHE « THOCTpaHHBIH S3bIK (17151 TPOIOIDKAIOIINX

o0y4eHue)»
Yr1Bepxaaro:
3aB. kadenpoit U TD Bboukapés A.U.
« » 20 1.

JlekcuKo-rpaMMaTHYecKHii TecT!
30 3amanui
Bpewms Boinonnenust — 90 MuHyT
|. IIpouuTaiiTe TEKCT

TIME FOR A CHANGE?

1. Are you tired of travelling to the office every day? Are you bored with your colleagues? Do you
hate your boss? Then perhaps working for yourself is the answer.
Professor Simon Parker from Durham University looked at information about both employed
and self- employed people in the UK and the USA in the 1990s. He found that people who run
their own businesses enjoy high levels of job satisfaction. This is because of the flexibility and
independence that working for themselves gives them.

2. The ability to organise their own working hours is more valuable to them than earning a lot of
money. However, self employed usually work longer hours than employees. The survey showed
that, on average, self-employed men work between 54 and 56 hours a week. Male employees
work about 44 hours. Women who run their own businesses work about 17 hours a week more
than female employees. Self-employed women work 47 hours a week, while female employees
work about 30. Professor Parker said that people who run their own businesses worked longer
hours because their financial situation is more uncertain.

3. About one in ten people in Britain is now self-employed. Annette Fishburn used to earn £40,000
a year when she had a full time job. She used to run training courses for small businesses. A
year ago, she decided to become self-employed and started her own travel business. Her
company Spirit Lifestyle organises holidays to Umbria in Italy. She now pays herself £25,000 a
year. She sometimes works 100 hours a week, but she insists that it’s worth it. ‘Although some
days I work for 16 hours, other days I can go and meet a friend for coffee or go shopping.” She
says that she is able to manage her own time to suit her, and this flexibility means more to her
than money.

4. At first, it was hard, but things have gone well. Mrs Fishburn now has more time with her
husband Andrew. The couple, who have no children, plan to spend more time abroad — thanks
to the business. ‘My friends think I’m mad to work these hours,’ she says. ‘But I love my job.’

1. Vreepxkaenue ""Time flexibility and independence from your boss are the advantages you
can get running your own business." sBasiercs
a) MICTHHHBIM b) noxxHBIM C) B TEKCTe HET HH(popMaIuu

1 HpaBHJ’[BHHe OTBETHI BBIJICJICHBI )KUPHBIM HIpI/I(i)TOM



2. YrBepxkaenue "'Earning a lot of money is always the main aim for self-employed people.*

SIBJISICTCSI
a) UCTUHHBIM b) n0:kHBIM C) B TEKCTE HET HH(pOpMaIUU
3. Vreepikacuue ""The trend towards self-employment is growing all over the world now.™
SIBJISICTCSI
a) HCTHHHBIM b) noxHBIM C) B TeKcTe HeT HH(POPMAIHH
4. Vreepxaenue ""Mrs Fishburn has to work day and night to make both ends meet."
SIBJISICTCSI
a) UCTUHHBIM b) no:kHBIM C) B TEKCTE HET HH(pOpMaIUU

5. Unes ""Self-employed people gain a lot of benefits over employees.” cootsercTByeT ab3airy
TCKCTa 1o HOMEPOM
a)l b) 2 c)3 d) 4
6. Unes ""Economic instability makes businessmen work longer hours.” cootBercTByeT ab3airy
TEKCTa 1101 HOMEPOM
a)l b) 2 c)3 d) 4
7. OtBerpre Ha Bompoc: ""What benefit did Annette Fishburn gain by running her own
business?"'
a) She became a prosperous businessperson.
b) She worked hard and earned a great deal of money.
c) She hired several employees and started travelling.
d) She got the possibility of planning and spending her time the way the liked.
8. OHpe,I[eJ'II/IT € OCHOBHYIO HJICIO TCKCTA
a) Running your own business means a very hard and exhausting labour.
b) Women, whether they are self-employed or employees, work more hours a week than men.
c) If you are dissatisfied with your working conditions, change the situation and start
working for yourself.
d) The story of Annette Fishburn is a good example of achieving success in the tourism industry.

I1. 3anmoJiHMTE MPONMYCK, UCIOJb3Ysl COOTBETCTBYIOILYIO hopMy cjioBa

9. The new contract will enable us about 50 extra people.

a) employer b) employee c) employment d) to employ
10. Her teaching gave her a great advantage over the other applicants for the job.

a) experience b) experienced c) experiential d) experientially

Bri0epuTe CHHOHMM K BbI/I€JIECHHOMY CJI0BY

11. He resigned from his post because he had been offered a better job.

a) hired b) fired c) filled d) left
12. Bob is on a very good salary.
a) job b) pay C) post d) revenue

Bri0epuTe aHTOHMM K BbIJI€JIEHHOMY CJI0BY

13. She was fired for refusing to perform the work on time.

a) sacked b) invited c) hired d) sent
14. Jean was employed by the company as a computer programmer.
a) dismissed b) warned C) proposed d) offered

IMonbepuTe CA0BO K JTAHHOMY ONpe/IeIeHHI0

15. is extra payment or benefit that you get in your job.
a) salary b) income C) money d) perk
16. is a move to a higher level in a company, institution or sport.
a) suggestion b) invitation c) solution d) promotion



I11. 3anosHMTE MPONMYCK B NPeIJI0KEeHUH

17. The chief can’t give us any help, we have to work the solution to the problem all by
ourselves.
a) for b) on c) out d) with
18. I saw in today’s paper that you need a secretary, so | would like to apply the post.
a) to b) for c) at d) by
19. By the time you get home | the house from top to bottom.
a) will clean b) will be cleaned c) will have cleaned  d) have been cleaned
20. An assembly line method first by Henry Ford to produce cars.
a) was ... used b) is ... using c) will ... use d) has ... used
21. | promise that in six months you get an increase in pay.
a) must b) can c) should d) will be able to
22. Kate is crying. How her boss fire her after what she has done for the company!
a) could b) should ) must d) had
23. Withervoe was the first woman pilot by a commercial airline.
a) to employ b) to be employed c) to have employed  d) to have been
employing
24. The position of a sales promoter is the only position by this company.
a) offer b) offering c) having offered d) offered
25. She makes a little money by as a cleaner for some people.
a) having worked b) having been ¢) being worked d) working
worked
26. The design of this motor appears in the latest issue of the magazine.
a) to have been b) to have published  c) to publish d) to be publishing
published
27. | know them a new computer programme ahead of time.
a) to be written b) to have written c) to be writing d) writing
28. Even if one of the engines , the plane to continue the flight safely.
a) failed; will be b) had failed; is able  c¢) fails; will be able  d) fails; was able
able
29. If he more time yesterday, he this work better.
a) has; would do b) had; did c) would have; d) had had;
would have done would have done
30. I wish you the head of our department.
a) appointed b) are appointed C) were appointed d) will be appointed

IIpumep TekcTa 11 MHCHMEHHOT0 NEPeBO/Ia HA 3a4UeTe Mo JucuuninHe «MHOCTpaHHBIN S3bIK
(17151 TPOIOJDKAIOIINX OOYUCHHE)»

Yr1Bepxaaro:
3aB. kadenpoit U T Boukapés A.U.
« » 20 .

IlepeBeauTe TEKCT HA PYCCKUH A3BIK MUCBMEHHO CO CJIOBapeM

FIT FOR HIRING? IT’S MIND OVER MATTER

Members of America’s professional and managerial classes have always left college confident
of at least one thing: they had taken their last test. From here on, they could rely on charm, cunning
and/or a record of accomplishment to propel them up the corporate ladder.

But that’s not necessarily true any longer. A growing number of companies, from General
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Motors Corp to American Express Co., are no longer satisfied with traditional job interviews.
Instead, they are requiring applicants for many white-collar jobs — from top executives down — to
submit to a series of paper-and-pencil tests, role-playing exercises, simulated decision-making
exercises and brainteasers. Others put candidates through a long series of interviews by
psychologists or trained interviewers.

The tests are not about mathematics or grammar, nor about any of the basic technical skills for
which many production, sales and clerical workers have long been tested. Rather, employers want
to evaluate candidates on intangible qualities: Is she creative and entrepreneurial? Can he lead and
coach? Is he flexible and capable of learning? Does she have passion and a sense of urgency? How
will he function under pressure? Most important, will the potential recruit fit the corporate culture?

These tests, which can take from an hour to two days, are all part of a broader trend.
‘Companies are getting much more careful about hiring,” said Paul R. Ray Jr., chairman of the
Association of Executive Search Consultants.

Ten years ago, candidates could win a top job with the right look and the right answers to
questions such as ‘Why do you want this job?’. Now, many are having to face questions and
exercises intended to learn how they get things done.

They may, for example, have to describe in great detail not one career accomplishment but
many — so that patterns of behavior emerge.

dDopmMma Guiera 1yis 3aueTa

HOBOCHBUPCKUI FTOCYJAPCTBEHHBIN TEXHUYECKWI YHUBEPCUTET
QakynbTer ABTO

Buaer Ne
K 3a4yeTy no gucuuminie « THocTpaHHBIN A3bIK (U1 TPOJOJKAIOIINX O0YUEHHUE))

BOHpOC 1. I[ToaroToBTE MOHOIOTHYECKOE BHICKA3BIBAHUE 110 TEME

YTBepxkaato: 3aB. kapenpoit U T® _nouent, boukapes A.U.
(oamnucs)
(mara)

Bonpocsl k 3auety no aucuuniinne «MHOCTpaHHBIN A3bIK (JUIs TPOJODKAIOIUX 00yUEHUE)»

[Touck paboTsl. Pe3tome 1 conpoBOoIUTENEHOE MTUCHMO
YcrpoiictBo Ha paboty. CobeceoBaHme

OTtkpbiTHE CBOErO OM3HEeca

NuTtepHeTr-Ou3Hec
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